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Migration Snap Shot = 119U 2PIU pOJICA CeULEL
KpaTKasa XxapaKTepucTmka MmurpaLmm

Table 8

Temporarily absent migrant-workers as measured by emigration module questions in surveys and
. =4

censuses in Kyrgyzstan

(thousands)

Anmual infegrated households survey One-time employment survey, 2006 Census, 2009 Other sources and estimates
Employment and unemployment,  (in collaboration with the Ministry of
2006 Labour)

2247 - stay abroad

43 — stay in another 350 000 to
region of the country 1 000 000
(internal migrants )

Destination Countries
62% Russia 27% Kazakhstan 8% Korea 3% Turkey

2008 survey of migrants securing jobs
CTpaHbl Ha3Ha4YyeHUA

62% Poccna  27%, KaszaxctaH 8% Kopea 3% Typuwusa

Onpoc murpaHToB, obecneyeHHbIx pabounmm mectamm, 2008 T.

iy,
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Trends: Kyrgyz Migration to RUSSia & ISEC __ Tjan Shan Policy Center R———

TeHaeHUMN: Kblprbi3CKaa muUrpaumusa B

Poccuio

Moscow
Yekaterinaburg
Novosibirsk
Voronej
Lipetsk
Tartarstan

MocKBa
EkatepuHbypr
HoBocnbupck
BopoHeXK
Jinneuk
TaTapcTtaH

119U 2PIU BOJICA CEeULEL

MpuToK rpa*kaaH 10 ocHOBHbIX oTnpasaatowmx ctpaH CHI B %
OT 06LLLEero NPUTOKa MHOCTPaAHLEB

Inflows of top 10 nationalities
as a % of total inflows of foreigners

Kazakhstan
Ukrains
Uzbeketan
Kyrgyzsian
Armemia [T
Tajik=tan
Arerbaijan
Moldova
Georgla [ ]
Balarus [—_.

I‘II—.II—III-I:

International Migration Outlook OECD 2012
TerngeHUMN mexayHapogHon murpaummn O3CP 2012
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Sectors of Employment
Cdepbl 3aHATOCTU

119U 2PIU BOJICA CEeULEL

Table 9. Sectors (and occupations) where labour migrants are currently emploved in %.

Migrants | o)

In Russia, %
Y

Construction (stonemason, roofer, construction worker etc) 32.1 23.1 27.8

Consumer/Retail services 214 346 278

Agriculture 26.2 - 13.6
Technical (jomner, plumber and pipe fitter, carpenter) 10.7 154 13.0

Culinary ( cook) 24 1.7 49
Driver, tractor operator 24 5 3.7

Odd-Jobs worker 64 3

Migrants in
Kazakhstan, %

Management 24 2.6 2.5

Sewing 24 13 1.9
Engineer - 26 12

Economust, accountant, marketing specialist - 13 0.6

Total 100 100
584 18 162

ILO, 2009, based on Kyrgyz State Statistics, Census survey 2006

MOT 2009 roga, Ha ocHoBe KbIprbI3CKOM rocyaapCcTBEHHOM CTAaTUCTUKK, 0630p
nepenmncn 2006 roaa
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[TonnTnyeckume Bbi30BbI Ss i

Kblprbi3cTaHa

1999 - 2001 Agency on Migration and Demography of the Kyrgyz Republic

2001 - 2005 Department Migration Service (DMS), Ministry Foreign Affairs

2005 - 2007 The State Committee of Kyrgyz Republic on Migration and
accumulation of finances/ implementation of state policy.

Employment (SCME) On 07.08.2007, the Migration Fund for
2009-2011 The Ministry of Labour, Migration and Employment (MLME)
2011-2012 Ministry of Youth, Labour, Employment and Migration

(MYLEM) merged Ministry of Labour, Migration, Employment with

Ministry of Youth Affairs . Dissolved Feb.2012.

2012-2013 Ministry of Foreign Affairs (MFA) and Ministry of Youth, Labor
and Employment (MYLE) Authority divided between: MFA and

MYLE. MFA began drafting new Strategy on Migration to 2020.

 March 2013: Ministry of Labor, Migration, and Youth



[Tonnutnyeckune Bbi30Bbl Kbiprbi3CTaHa
Kyrgyzstan Policy Challenges

1999 - 2001 AreHTcTBO Kbiprbi3ckon Pecnybamku no murpaumm m
aAemorpadumn

2001 - 2005 AenapTamMeHT MUrpaLmoHHoM cny»Kbbl (AMC),
MMWHUCTEPCTBO MHOCTPAHHbLIX AN

2005 - 2007 locypapcTBeHHbIM KomuTeT Kbiprbiackon Pecnybamkun no
murpaummn n 3aHatoctm (TKM3) Ha 07.08.2007, MurpaumoHHbIn doHA,
AN HakonneHua duHaHcoB / peanmsalnmy rocyaapcTBeHHOM NOMUTUKMN.

2009-2011 MuHUCTEepCTBO TPYyAa, MUTPaLLMMN N 3aHATOCTU

2011-2012 MWHUCTEPCTBO MO AeslaM MONOAEXU, TPYAQ, 3aHATOCTU U
Mmurpaumnm obvegmHnno MUHUCTEPCTBO TPyAa, MUTPALLUN, 3aHATOCTU C
MuHUCTEPCTBOM MO Aenam monoaexu. JinksnamposaHo B ¢pes. 2012 r.

2012-2013 MuHuUcTepcTBO MHOCTPaHHbIX aen (MUA) n MuHuctepctso
MOJIOAENK M, TPYyAA U 3aHaTocTn (MMT/) . NonHoMounA pa3aeneHbl
mexay MO n MMTA. MU Havan nogrotoBKky HoBon Ctpatermm no
murpaumm ao 2020 .

MapT 2013: MUHUCTEPCTBO TPYAQ, MUTPALLMN N MONIOAEXKMN
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MacwTtab nccnegosaHma TLLLT e 1 2 oA coue

Table 1. Migrant sending countries, basic data.

Ctpanbl np OUCXOKACHUA MUTIL OCHOBHBIC JaHHBbIC

Corruption . .
GNI per . Est. Migrants Remittances/
Rural Pop. ) Perceptions - Percent of
Pop Capita (millions) . GDP (%)
- Cenbckoe Index® population
(millions) BHA Ha Kon-Bo [eHeKHble
HaceneHue UHaeKc Ldonsa
Hacenenune aywy MWTPAHTOB nepesoasbl /
% BOCNpUATUA HaceneHuAa
HaceneHusa (mnH) BBIM (%)
Koppynuum
Armenia — ApmeHus 3.1 36 3,100 34 0.87 28.2 9.3
El Salvador — CanbBagop 6.2 35 3,370 38 1.2 20.5 17.1
Georgia - [py3ua 43 47 2,530 52 1.1 25.1 8.2
India — UHanA 1,155 69 1,212 36 11.4 1.0 2.8
Indonesia —MIHaOHE3MUS 230 49 2,230 32 2.5 1.1 1.4
Kyrgyz Republic -
Kblprbidckaa Pecnybamka 5.3 65 870 24 0.8 15.2 22.7
Mexico — MeKcunKa 107.4 22 8,900 34 11.9 10.7 2.6
Moldova — MongoBa 3.6 52 1,590 36 0.77 21.5 22.4
Philippines - dunamunuHbi 92 51 1,790 34 4.2 4.6 13.1
Sri Lanka - Wpw naHKa 20.3 85 1,990 40 1.8 9.1 8.8
Tonga — ToHra 0.1 77 3,260 NA 0.047 45.4 33.0
Ukraine — YkpaunHa 46 31 2,800 25

Source: World Development Indicators Database; Transparency International; Migration and Remittances Factbook
2011, 2012. 2100=least corrupt, 0=most corrupt; 2012 data; NA=not available



Research Findings /Pe3ynbraTbl ccnenoBaHms

CTPaHbI

Armenia —
ApmeHus

Azerbaijan -
AsepbaingikaH

Georgia —
lpy3us

Moldova —
MonpoBa

Ukraine —

YKpauHa
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Table 2 - Legal and institutional Arrangements for Migration in Selected FSU Countries
IlpaBoBbIe 1 HHCTUTYIIHOHAJIbHbIE MEXaHU3MbI 110 MUTPAIIMN B HEKOTOPBIX cTpaHax CHI'

Official Strategy for Labor Migration
OdguyuansHas cmpameaus mpyoosoli Muzpayuu

Law on the Organization of Overseas Employment
(2010); "2012-2016 Action Plan for
Implementation of the State Policy on Migration
Regulation in the RA" (2011)

3akoH 0 mpydoycmpolicmee 3a pybexcom (2010 2.) «lnaH
delicmeuli Ha 2012-16 22. no pean-yuu 20C.NOAUMUKU 8
o0bsacmu peaynuposaHusa muepayuu e PA» (2011 2.)

State Migration Programme (expired 2008)
locydapcmeeHHas Mu2payUuoHHas Npo2pamMma
(3aKoH4unace e 2008 2.)

Migration Strategy being drafted under the
leadership of the State Commission on Migration/
MuepayuoHHaa cmpameaus bbina paspabamaHa
mod pykosodcmeom [ocydapcmeeHHOU Komuccuu
1o 8onpocam muepayuu

National Strategy on Migration and Asylum (2011-
2020)

HayuoHaneHas cmpameaus Mo muzpayuu u
npedocmasaeHuro ybexcuwa (2011-2020)

Concept of State Migration Policy (2011).
KoHuenyusa 2ocyoapcmeeHHOU Mu2payuoHHol
noaumuku (2011)

Intra-Government Coordinating Mechanism
KoopduHayuoHHbIU mexaHu3m sHympu
npasumesnscmea

No Policy body in place; State Migration Agency (a
department of the Ministry of Territorial
Administration) is tasked with implementation of

migration-related projects./Orcytcrene noautnueckoro
opraHa; [0careHTCTB0 Mo MUrpaLmm (nogpasaenenme
MUHUCTEPCTBa TEPPUTOPUANBHOTO aAMUHUCTPUPOBaHMSA) BeaeT
peann3aLmio NPOEKTOB, CBA3AHHbIX C MUrpaLmelt

State Migration Service within the Ministry of
Internal Affairs (not a policy-making or coordinating

agency)

State Commission on Migration Issues set up in

2011. Strengthen agencies coordination
lFocydapcmeeHHas KOMUCCUA Mo 80MPOCamM Mu2payuu co30aHa
8 2011a.

[nasHas yenob: yKpensaeHue KoopouHayuu mexcoy
op2aHusayuamu, pa6ommou.¢umu o sonpocam muzpayuu.

National Commission for Population and
Development

HayuoHaneHol Komuccuu no HapoodoHaceneHUo U
passumuro

State Migration Service (created Dec. 2010)
FocydapcmeeHHas MuepayuoHHAsA cayxba
(co30aHo 8 Oekabpe 2010 2.)

Diaspora Policies and Institutions
Moaumuka u uHcMumymsi Auacrnop

Ministry for Diaspora Affairs

MuHucmepcmeo o desaam duacropel

State Committee on Work with the Diaspora
locydapcmeeHHslIli Komumem o pabome ¢
duacnopoli

State Ministry on Diaspora Issues (est. 2008)

locydapcmeeHHoe MUHUCMepcmeo rno
sonpocam ouacrops! (ocHosaHa e 2008)

No dedicated government
institution/Omcymcmeue 2ocydapcmeeHHbiIx
yupexcoeHuli no 0aHHol npobaeme

Very active Diasporas, no dedicated

government institution/AxtusHbie auacnopsi, Het
roc. yupexaeHui no npobaeme

Source: Authors’ Reviews
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Best Practices: Institutional Governance —
Jlyqivie npyuMephbl: UHCTUTYLIMOHAIbHOE YIIpaBJIeHHE

Lpu-/1aHKka: mogenb MMHUCTEPCTBA
(cospana B 2009 T.)

Sri Lanka: Ministerial
Model (created in 2009)

Ministry of Foreign
Employment Promotion and
Welfare (MFEPW)

All policies and practical
implementation of migration
policy concentrated in one
agency at the highest level of
government.

Close collaboration with other
ministries of labor and foreign
affairs, statistics

MWHUCTEPCTBO coaeincTBuUA
MHOCTPaHHOW 3aHATOCTU U COLIMANbHOTO
obecnevenunsa (MUCCO)

Bce cTpaternmn u npakTuyecKas
peannsaumna MUrpaLMoOHHON NONUTUKM
COCpPeAoTOYEHbI B paMKax O4HOro
BEAOMCTBA Ha CAMOM BbICOKOM
NpPaBUTE/IbCTBEHHOM YPOBHE.

TecHoe COTPYAHUYECTBO C
MWHUCTEPCTBAMMU TPYAA, MHOCTPAHHbIX
€N U CTaTUCTUKK
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Sri Lanka: Creation of Structure T
LLIpn-/1aHKa: co3gaHue CTPYKTypb!
ILO and MFEPW designed a road map in MOT n MUCCO pa3paboTtanu nnaH AenCTBUM
three areas: NO TPemM HanpaB/IEHUAM:
Good Governance/ dddeKkTUBHOE ynpasneHune/
Migrant workers/family protection/ Tpyasauwmeca murpanTbl / 3amta cemein/
Migration and development links/ Mwurpauma n pa3suTtue ceasein/
3 TemaTnyeckue paboume rpynnoi,
3 thematic working groups created CO3[aHHble C 3anHTEePeCcOBaAHHbIMMU
w/stakeholder groups--migrant workers, rpynnamu- paboume-murpaHTbl, BU3HeEC,
business, government, expert/NGOs NpaBUTENbCTBO, 3KcnepTbl / HMO
MekBegomcTBeHHbIN HaunoHaIbHbIN
Inter-agency National Committee KOMUTET NOA NPeACENATENIbCTBOM
chaired by Minister MwuHuCcTpa
Working groups and academic Pabouune rpynnbl u aKa,u,eummqecxme
institutions provided input to national WHCTUTYTbI BHECLLWE CBOU BKNAA B
strategy/plan HaUMOHabHYIO cTpaTeruto / naaH
Plan put before national stakeholder MnaH npeacTaBneHHbIN Nepea
groups for approval HaLUMOHANbHbIMU FPyNnamu

3aUHTEpPeCcoBaHHbIX CTOPOH ANA
YyTBEPKAEHMUA




Institutional Governance: Philippines
NHCTUTYLMOHaNbHOE ynpasaeHue: PuannuHbl

Independent Agencies, linked to
Labor Ministry

Philippines Overseas Employment
Administration (POEA)

Develops policy/regulates
recruiting firms, employers, and
assists migrants—particularly
temporary migrant workers

Philippines Overseas Labor Offices:
migrant assistance from Consulates

Overseas Workers Welfare
Administration (independent agency
offers insurance and loans to
migrants, other assistance)
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119U 2P9U KOJICA CEeUlSE

He3aBucumble areHTCTBa, CBA3aHHbIe C
MwuHucrepcTsom Tpyaa

ALMUHUCTPALMA NO TPYAOYCTPOMCTBY
dmnnmnnuHues 3a pyberkom

Pa3pabaTbiBaeT
NONNTUKY/perynmpyeT Kagposble
dupmbl, pabotopatenei U nomoraet
MUFPaHTam, 0CO6EHHO BPEMEHHbIM
TPYAALWMMCS MUTPAHTaM

Cny6bl 3aHATOCTU UAMMANMHLEB 3a
pybexkom : KoHcynbCcKaa NomMollb
MUTPaHTaMm

ALMUHUCTPALMMA COLMANBHbIX
PaboTHUKOB 3a pybexom (HesaBucMmoe
areHTCTBO NpeAsiaraeT CTpaxoBaHMe w
KpeauTbl MUTrpaHTam, Apyrasa NoMOLLb)




Philippines Overseas Employment

Administration (POEA) Governance

dunmnnmuHckaa AGMUHUCTPaALUMA NO TPYAOYCTPOMCTBY 3a pyberkom (POEA)

American University
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119U 2PIU KOJICA CEULEL

~

Secretary of Labor, Chair of POEA
MuHUcTp Tpyaa, npeacenatenb POEA

~

N ([

POEA Administrator
AgmuHuctpatop POEA

~

~

(Vice Chair

BMUENpeaceaaTeNb
& v

~

&

~

Private sector Women’s groups groups (Opyrue
(4acTHbIN ceKTOp) (Mpynnbl XXeHWMH) paboune rpynnoi
J murpaHToB) y,

(Other migrant worker )

Governing Board sets migration policy and oversees agency functions
Stakeholder participation integrated into the oversight
Other Asian countries are establishing similar ministries

Coser ynpasaarowmnx yCtaHaBanBaeT MUTpauLMOHHYHO NMOJIUTUKY N OCYLLECTBAAET

Haa30p 33 QYHKUMAMM areHTCTB

B Haa30p BKIOYEHO yYacTMe 3aMHTEPECOBaHHbIX CTOPOH
[lpyrue asmaTtckume cTpaHbl CO34at0T aHaN0rMUYHble MUHUCTEPCTBA

iy,
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Mexico Institutional Governance o Tememerelgcener
MHCTUTYLIMOHaNbHOeE ynpassieHne MeKcuku

Several Ministries oversee migration with political independence

Pa0 muHucmepcme ocyuwecmensem Hao30p Hao muzpayuel Ha NoAUMUYECKU He3asucumou
OCHo8€e

Institute of Mexicans Abroad (IME)- Linked w/Ministry Foreign Affairs

Significant consultation /collaboration with migrant workers groups promotes
policies to protect workers rights

UHCTUTYT MeKcuKaHueB 3a pyberkom (IME) - cBazaHHbIV ¢ MUMHUCTEPCTBOM MHOCTPAHHbIX
aen

3HayumesnbHble KOHCYAbMayuu/compyoHU4ecmaso ¢ paboyumu 2pynnamu Mu2paHmo
npodsuzaem nMoaAUMUKY o 3awume rnpas mpyosausuxcs

INM (National Institute of Migration)- internal immigration agency/

HUM (HauuoHansHbIl MHcmumym Muzpayuu) — AceHmcmeo o eHympeHHel
ummuzpayuu /

2011 Law Reform aimed to ensure protection of human rights of migrants overseas

3akoHoOamenoHaa pegopma 2011 2., HanpasaeHHAA Ha obecnevyeHue 3auUumel rNpas
yesi08eKa MU2pPaHMo8 3a epaHuyet
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Mexico IME Governance TES— Tian Shan Policy Center
119U 2PIU KpOJICA CEUL6EL
YnpasneHue IME MeKcnku

Institute for Mexicans Abroad (IME) - MUHCTUTYT meKcnKaHLUeB 3a
pybexkom (IME)

0 0 g OrC )
National Council for Mexican Communities Abroad
(HaumoHanbHbIM COBET MEKCUKAHCKOM ODOLWMHbI 33

L pyberkom) )
4 h A )
11 Ministri f
Gov‘::;,:g;f Advisory Council-156 rep communities abroad -
KoHcynbTaTMBHbIN coBeT - 156 npeacrasmtenei
S8 LTI 0bwWMmHbI 33 pybexkom
MpaBuTEeNnbCTBA) t Py
N Yy i
4 A 4 B

6 Commissions: education,

Rep in Consular health, politics, legal, border,

offices . v
economic (6 Komuccuis:
(Mpeactasutenu
obpa3oBaHus,
B KOHCY/IbCKMX
3/1paBOOXPaHEHUNA, NOINTUKM,
yupekaeHusx)

NpaBoBas, MOrpPaHUYHaA,
\_ Y, 3KOHOMMYECKan)

. /
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Gender-based policies .

19U 2PIU KOJICA CeULE!

Making Gender sensitivity accounts for differences in socio-cultural roles,
Migration .xs . cpens
: 'Ig, a8 needs, opportunities, constraints and vulnerabilities of women and
olicies
men.
Gender

sensitive | Policy should

identifying aspects of the migration process where they are
particularly vulnerable.

* Identifying specialized job markets where they are particularly
exposed to abuse or exploitation, and take preventive measures.

* Developing a system for women to safely lodge complaints of
abuse.

* Accounting for needs of women workers and families due to
gender differences.

Include gender experts in the team developing labor migration policy




leHaepHana nonntnka/Gender-based policies

Co3paHue
MUrpaLuoH-
HOM
NONUTUKN

c yyeTom
reHaepHbiX
dCrnekKkTos

leHAepHana YyBCTBUTENIbHOCTb NPUBOAMT K Pa3/IMYMAM B COLUAJIbHO-
KYNbTYPHbIX POAAX, NOTPE6HOCTAX, BO3MOXHOCTAX, OrPpaHUYEHUAX U K
VA3BUMOCTU KEHLUH U MYXXUUH.

NMonutuka A0NXKHA YYUTbLIBATb ocobbie I'IOTpEGHOCTM XKEeHLWUH:

* BbliBeHUE aCNeKToB npouecca MUrpaLum, rae oHM ocobeHHo
YA3BUMbI.

* OnpepgeneHue cneunannsnpoBaHHbIX PbIHKOB TPyAa, rae OHU
0c06eHHO NoaBep>KeHbl HACUIUIO UK KCNIyaTauuu, U NPUHATL
NPeBeHTUBHbIE Mepbl.

* Pa3paboratb cucTemy oNA }KeHLWUH, YTO6bl OHU MOI/IN He ONacanAch
nopaaBaThb Xanobbl HA KecToKoe obpalyeHue.

*  YyuTbiBaTb NOTPEOHOCTU TPYAALLUXCA MKEHLUH U UX CeEMeN B CBA3U
C reHAEePHbIMU pa3nnUUaMm.

MpuBneub reHaEepPHbIX 3KCNEPTOB B KOMaHAY NO pa3paboTke NOAUTUKMK
TPYyA0BOM MUrpaLumn




Human Rights Policies/npaB yenoseka

flonc Tian Shan Policy Center

Table 6. Policies to mitigate human rights abuses faced by migra

“= Mou2pPgL polIcN ceusel

1.21,C Tae

Ta6nuua 6. lNonumuka, HanpaesneHHAA HAO CMA24YeHUe HapleEHUﬁ npae 4yesnoeekKka, c KomopbiMmu cmasKkuearomca

MuepaHmeosl U3 nAmMu CmpaH

Philippines  Indonesia  India— Kerala Mexico El Salvador
dununnuHel WMHpaoHesna WHauma -Kepana  MeKcuKa CanbBapgop

Agencies (Al’eHTCTBa) OLAMWA; NAPPOIW MOIA, NORKA Institute for Mexicans Abroad in Council for Protection & Development of
Consulate Overseas Workers Resource Ministry of Foreign Affairs Migrants & Their Families (Coeem no

Centre (PecypcHblii LEHTP oA (MHCTUTYT MeKcuKaHLEeB 3a 3awume u paseumMuro Mu2paHmMos u ux

(Korcynbcmeo) paboratoLux 3a pybexkom) py6exxom npu MUL) cemeli

In country (B cTpaHe) Filipino Workers’ Embassy Indian Missions in Embassy  Consular offices; migrant Consular offices (KoHcynbckue
Resource Agency (Moconbecmeo) (MHOutickue committees (KoHcynbckue WZJAZ GG
(A2ceHmcmeo pecypc npedcmasumenscmea YYpexcoeHus;

Conditions on employers Yes/Oa: POEA Yes/Oa Yes/Oa: MOIA Yes/Oa Yes/Oa
(Ycnosusa gna
paboroparenen)

Child labor laws (3akoHbl  [RETAC Yes/[a Yes/[a Yes/Ma Yes/Aa
Regulation of women’s Yes/[la Yes/[la Yes/[la Yes/fa
employment
(PerynupoBaHue
3aHATOCTU XKEHLUMH)
Trafficking penalties Yes/[la yes, Yes/[la yes; use of media/aa, Yes/fa
(HakasaHue 3a Toprosnio ineffective/Aa, npusneveHne CMU
Commission Ineffective Commission (Komuccus)
TOPMHT HapyLLEHWIA) (Komucens) (HeahbeKTUBHO) (MUA)
Country agreements, Singapore; Saudi Malaysia MOU; MOUs MOUs: US and Canada MOUs: US, Guatemala

Arabia (CuHranyp, Saudi Arabia MemopaHgyMbl O (MOB: CLUA u KaHaga) (MOB: CLUA, lBaTtemana)

Caya. Apasus) (MOB Manaiisna, | gsaumonoHUmaHUm
Cayp. Apasus)

(CTpaHOBbIe cornawieHmAa m

perynupoBaHue)



Best Practices: Bilateral Agreements AN ©

Hanbonee adpeKTrBHble NPaKkTMKM: [1BYCTOPOHHME

cornaweHunA

Philippines national law and MOUs with
countries:

Filipino worker’s salary cannot be lower
than: the minimum wage for a job of the
same skill or occupation or the prevailing
wage in the Philippines unless specifically
agreed in a bilateral agreement.

Workers overseas are guaranteed one rest
day per week.

Free emergency medical and dental
services, including medications, must be
provided to all workers overseas.

There must be a mechanism in the other
country to settle any disputes between the
worker and the employer.

In case of death of a worker, the employer
must pay the cost of returning the worker’s
body and possessions to the Philippines.

119U 2P9U KOJICA CeuLek

HauunoHanbHOe 3aKOHOAATENbCTBO
duUannnuH u memopaHAyMbl O
B3aMMOMNOHMMAHUN CO CTPAHaAMM:

3apnnata PUAMNNUHCKUX PaBOTHMKOB HE MOXKET
6bITb HUXKE: MMHUMaIbHOM 3ap.naaTthl 3a paboty
C PaBHbIM YPOBHEM HaBbIKOB WJIN 3aHATOCTU, UK
npeobnagatower 3apaboTHOM NaaThbl HA
duannnuHax, ecnm cneumanbHO He OrOBOPEHO B
ABYCTOPOHHEM COrNalleHunn.

PaboTHMKam 3a rpaHULEN rapaHTUPOBaH OAMH
BbIXOAHOM AeHb B Hegento.

BecnnaTHble 3KCTPEHHbIE MeAULIMHCKUE U
CTOMATONOrMYEeCKUE YCAYrKn, B TOM YUC/e
NleKapcTBa, A0NXKHbI ObITb 0b6ecneyeHbl Ana Bcex
paboTHMKOB 3a pyberkom.

B npuHUMatoLLen CTpaHe A0/IKEH CyLLLEeCTBOBATb
MEXaHU3M yperyanpoBaHus ntobbix cnopos
mexay paboTHMKoM n paboTtogatenem.

B cnyyae cmepTtn paboTHUKA, paboToaatens
AO/IKEH ONaTUTb pPacxodbl MO BO3BPALLEHMIO
Tena paboTHUKA 1 ero nmyLlecTsa Ha PUAUNNUHBI.




Best Practices: Bilateral Agreements i ey oo i
Hanbonee appeKTrBHbIE NPaKTUKK: [IBYCTOPOHHME COrNaLLeHns

Indonesia: MOUs with Malaysia (2),
Korea, Taiwan, Japan, Australia, UAE,
Jordan, Kuwait, Qatar, and Syria.

MOU Indonesia and Malaysia (2006) :
-Employers required to sign contracts
specifying rights/obligations of parties;

-Withholding workers’ wages prohibited;
Salary of domestic workers (MR 400-
500);

Workers have right to practice religion,
vote in the (Indonesian) general
election, have disputes settled in
(Malaysia) courts.

-A bank account is opened in name of
domestic workers by employers into
which their full salary is deposited.
Employment agencies banned from
taking a share.

American University Sy,
oCentral Asia
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NHpoHe3na: memopaHayMbl O
B3aMmonoHumaHum ¢ Manaiisuei (2), Kopeein,
TamBaHb, AnoHuen, Asctpanmen, OA3,
NoppaHuen, Kysentom, Katapom u Cupumei.

MemopaHAyM O B3aMMOMNOHUMaHUN MeXKay
NHpoHe3nen n Manansumen (2006): -
PaboTtogatenn o6s3aHbl NoagnMcaTb KOHTPAKTbI
onpeaensmoline npasa/obasaHHOCTN 06enx
CTOPOH;

- YneprkaHue 3apaboTHOM nnaTbl paboTHUKOB
3anpelaeTcs;

-YcTaHaBAMBaAET 3apnaaTy MeCTHbIX PpaboTHUKOB
(400-500 manalCKMx PUHITUTOB);

- PaboTHUKM MMEIOT NpaBoO MCNOBEAOBATb PENUTUIO,
y4acTBOBaTb B r0/10COBaHUN B (MHAOHE3NNCKUX)
BceobLwnx BbibOpax, 1 pa3peLlaTb CNOpPbI B
(Manasuinckmx) cyaax.

- Pabotogatenamm oTKpbliBaeTca HaHKOBCKUM
CYeT Ha UMA AOMALLHMX PAabOTHMKOB, KyAa Ha
XPaHEeHMEe NepeyncnaeTca nx NoaHaa 3apnaaTa.
KagpoBbim areHTCTBam 3anpeLweHo MMeTb
OoNn/aKkumm .
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119U 2P9U KOJICA CeuLek

Hanbonee adpdeKTrBHbIE NPaKTUKN: [1BYCTOPOHHME COMNaLLEHS

Korea: 14 MOUs with sending countries. Kopes: 14 memopaHayMOB O
Korea and Philippines B3aMMOMOHMMAHWUM C OTNPABAAIOLWLNMMU

. : CTPAdHaAMMWU.
Defines roles of recruitment P

agencies in Korea and
Philippines,

Kopea n duannnuHel

onpeaensaeT Poan KaapoBbiX areHTCTB B

Kopee n Ha duannnuHax,

standardizes employment
CTaHAAPTU3MNPYET TPYAOBbIE AOrOBOPA,

contracts,

rapaHTUPYET 3alLNTY pa60Ta}OLLI,MX 34
guarantees protections for pyGexoMm, 1
OVerseas Workers’ and npeaoctaBader MUrpaHTam yciayru,
provides services to migrants MOXOXME Ha COLMasbHbIE YCAYTH,
that are sim”ar to the social nosayvyaemoblie KOpEVICKVIMVI rpaxKgaHamu.
services received by Korean
citizens. Mekcuka u KaHaga - MemopaHaym o

B3aMMOMNOHMUMAHUN FapPaHTUPYET paBHOE
obpalieHne C MEKCUKAHCKMM MUTpaHTaMMU-
pabounmm n mecTHbIMM PabOTHUKAMM.

Mexico- Canada MOU guarantees equal
treatment of Mexican migrant workers
and local workers.

REGIONAL : COLOMBO PROCESS ASIAN PermoHanbHbIn 0OMeEH: I'IPOLI,ECC KO/IOMBO

COUNTRIES SHARE LAWS. POLICIES A3naTCKue CTpaHbl PasaesiAarT 3aKOHbI,
EXPERIENCE NOZINTUKY, ONbIT




Summary Best Practices:

Haub6oJiee apPpeKTrBHAsA ITPAKTUKU: IpaBJieHUe / PYKOBOICTBO

Single agency with authority, high
level status to ensure budgetary
allocations as needed

Stakeholder input from migrants,
employers, experts

distribute job-matching information
in host countries for Kyrgyz migrants’

System of monitoring migrant abuses
in host countries--regulation and
redress for violations to migrants
rights via:

national laws

bilateral agreements

regional collaboration w/like-minded
countries (Colombo Process, CSTO)

. . . i
American University %
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119U 2P9U pOJICA CEULEL

EanMHOe areHTCTBO C MO/THOMOYMAMM U BbICOKMM
CTaTycom, ans obecnevyeHnsa 6IOAKETHbIX
aCCUrHOBaHMM, No mepe HeobxoaAnMoCTH

BKknag oT 3aMHTEepecoBaHHbIX CTOPOH - MUTPaHTOB,
paboToaatenen, skcnepToB

PacnpocTpaHATb MHPOPMALMIO COOTBETCTBYIOLLEN
paboTe B NpUHUMAIOLWMX CTPaHaxX C KBainduKaumen
MUTpaHTOB U3 Kbiprbi3cTaHa

CucTeMa MOHMUTOPUHTA KECTOKOro obpalleHms ¢
MUTPaHTaMM B NPUHMMALOLWMX CTPaHaX

Cuctema peryninmpoBaHua U KOMMNeHcauuii 3a
HapyLlleHne nNpaB MUTPaHTOB Yepes:

HaLWOHaNbHblE 3aKOHbI
[IBYCTOPOHHME COornalleHums

PerMoHanbHoOe COTPYAHNYECTBO CO CTPaHAMM-
eaMHOMbIWNeHHUKamun (Konombo npouecca, O4KB)




